Additional skills, including supervision skills, other languages or information regarding the career/occupation you wish to bring
to the employer’s attention:

Typing speed: 45 per minute

Type of license or certification held?

State of current license or certification License/Certification #
Are you eligible for licensure in the state of Wyoming: Yes[ | No[]
Areas of specialization:

Experience in the following (please check all the apply)
Individual [ ] Group [] Adult["] Child/Adolescent[ ] Mental Health Assessment[_] ASI[ ] ASAM[]

EFER

Fuli ’Né‘me Patty Armenta | Relationship Former Employer
Company Coldwell Banker Phone 307-328-0621

Address 303 W Spruce St Rawlins, WY ' '

Full Name Mary Jo Prince Relationship Former Co-Worker
Company Ninfa's Restaurant Phone 979-777-3989

Address 1700 Earl Rudder Frwy College Station, TX

Full Name Steven Deorio Relationship Former Employer
Company Hampton Inn Phone 307-324-2320

Address 406 Airport Rd Rawlins, WY

Please attach resume with cover letter

| certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, | understand that false or misleading information in my application or interview may
result in my rﬁlease.

Signature: TNz, W Date: O 4-gol

As part of our procedure for processing your employment application, your personal and employment references will be
checked. If you have misrepresented or omitted any facts on this application, and are subsequently hired, you may be
discharged from your job. You may make a written request for information derived from the checking of your references.

If necessary for employment, you may be required to: supply your birth certificate or other proof of authorization to work in the
United States, have a physical examination and/or a drug test, or to sign a conflict of interest agreement and abide by its

terms. | understand and agree to the information shown above.
Signature: M@a/ Date: é < ’9@ U

Carbon County Counseling Center is in agreement with and firmly committed to providing equal employment opportunities for
all applicants and employees without regard to race, color, religion, gender, sexual orientation, national origin, creed, age,
disability, marital status, ancestry, or status as a covered veteran in accordance with applicable federal, state and local laws.



